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INTEGRATIVE STATEMENT
The articles have a similar theme which is used to expound the topic. The major theme used in all the articles is Employee mistreatment. Working and living conditions for workers during the industrial revolution, especially in factories, was terrible. Most of the factories were under construction in the industrial revolution, and most of the companies and the businesses needed workers to reduce the workload (Witzel 2015). At that moment, they have a long line of individuals who were willing to work. Hence, most Workers decided to set low wages because they wanted to reduce the number of people who wanted to get employed and to get individuals who were willing to work as long as they could just get paid. Most of the individuals could work for long hours, especially between fifteen to seventeen hours a day for almost six days a week. This paper will focus on several articles which give similar information on how workers were being mistreated during the industrial revolution. Some of the articles speak on how mistreatment in workplaces have effects on the performance of the Workers and how some Workers suffer in bad working conditions, but they still have to work because they are desperate.
The article (Smith 2018)  and (Savino 2016) speaks about a high level of involvement innovation views from Frontline service workers and management. The article explains how During the industrial revolution, most of the Workers were unskilled because they were desperate to get the jobs despite the working in adverse conditions and the mistreatment they received from the employers. Workers could earn a salary between 8 to 10 dollars a week. This meant that they could work approximately 10 cents an hour. On the other side, some companies focused only employing skilled workers who could earn more compared to the others, but few of the factories could risk employing skilled workers because they could need to be paid yet they need more labor forced and cheap. Companies that needed skilled Workers could give them the chance to work on high levels like management because some of such levels could only use skilled personnel because it is critical and important to the company. On the other hand, skilled personnel knew about their rights as Workers; hence most of them could not want to be mistreated.
EVALUATIVE STATEMENT
From my point of view, I believe that the articles are essential because of its state of literature which talks about employees rights and mistreatment that employees get from the employers, focusing mainly on the industrial revolution. A large portion of us, fortunately, leaves the detestations of mistreatment behind not long after venturing out of school. Regardless of whether bully or casualty, most have the chance to develop and proceed onward (Witzel 2016). Lamentably, there are events where play area strategies and out of line treatment can adhere through to adulthood, at that point, creep into the work environment, meeting room and past. 
Employers need to comprehend: what is delegated out of line treatment grinding away; mistreatment and provocation enactment; just as step by step instructions to secure your kin considering the abovementioned. On the other hand, there's one thing we think about mistreatment; it's that it isn't always self-evident. What's more, when we move this to the grown-up world, we see a subtler trade where one Worker undermines another or somebody who is intentionally castigated for their work as opposed to recognizing the obstacles their Worker's faces. It's most probable since they're under-resourced. Have they gotten support to search for additional preparation? 
Critical evaluation
[bookmark: _GoBack]The articles utilize one-to-ones, infection patterns, occasion logs, credit and execution surveys on Breathe. It's incredible for understanding elements inside groups and perceiving people's qualities. Consider it your gauge for individuals and chances to support development. It'll enable you to check where your organization sits as far as Worker relational connections and group support. These strains between partners or directors can, indeed affect staff profitability and confidence. As per (Wang & Wang 2017) and (Kashif et al 2017) 14% of Workers have gone on vacation as a result of an upsetting circumstance grinding away. 
If you're maintaining your own business, at that point nipping any out of line conduct or mistreatment in the bud isn't just significant for staff prosperity and spirit, it additionally directly affects your primary concern as well. As a business, you need your staff to feel regarded and genuinely treated grinding away. Assuming, along these lines, you sniff even the faintest whiff of exploitation or mistreatment, be the grown-up and converse with your group. 
EXTENSION STATEMENT
The research done in the articles is essential because one can clearly understand the industrial revolution and how it had effects on the employees, especially when it comes to their rights and their working environment. I believe in the future. The research should focus on explaining how Employers could take an aversion to a specific Worker and make their life troublesome, unreasonably scrutinizing their work or setting them simple errands. 
Although the articles are essential, some questions were not answered when it comes to Employee mistreatment in the industrial revolution. One major question is that the articles should explain how this can have effects on the employees. While one may get obliviously disregarded for advancement, another could include Worker criticize. In all cases, the victim(s) - thus, at least one of your kin - are probably going to experience the ill effects of uneasiness, feel corrupted, mortified and disgraceful, which is undoubtedly uplifted grinding away. Horrible unwarranted bits of gossip spreading unwarranted bits of gossip about another. Unreasonable treatment ordinarily covers with separation, so we're talking sex, ethnic starting point, sexual direction or pregnancy. For instance, on the off chance that somebody is offered an advancement yet later notices, they are pregnant. That advancement is pulled back without what is viewed as reasonable clarification, and this could be segregation. 
Conclusion and Recommendation
In conclusion, the articles are well structured to give a good flow of essential information about workers mistreatment and their working conditions, especially during the industrial revolution. Through the articles, I can recommend that Workers and HR directors must take additional consideration to spot potential wellsprings of mistreatment and badgering busy working. Mistreatment and provocation establish any treatment that leaves a Worker feeling corrupted, embarrassed, irritated or scared. Furthermore, a Worker probably won't feel ready to grumble, especially if the bully is an administrator or more senior than them.
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